This AGREEMENT is entered into the 11 th day of May, 



1981 , between the BOARD OF EDUCATION OF THE BOROUGH OF FORT LEE 

IN THE COUNTY OF BERGEN, hereinafter called the ’’Board”, and 

the FQRT LEE ADM INISTRATIVE._GROUP, hereinafter called "FLAG”. 

ARTICLE I 
RECOGNITION 


The Board hereby recognizes FLAG, during the lifetime of 
this Agreement, as the exclusive representative for collective 
negotiations concerning grievances and the terms and conditions of ernoloymer 
for all employees who comprise the unit hereunder as follows: 

(a) Principal 

(b) Assistant Principal 

(c) Director of Adult Education 

(d) George Mitchell as Director of Guidance, 
subject, however, to the following: 

George Mitchell, as Director of Guidance, 
is in the classification of department head 
and is under the direct supervision of the 
principal and assistant principal of Fort 
Lee High School. George Mitchell is neither 
a supervisor nor administrator. Nothing in 
this resolution shall be construed or inter¬ 
preted in any manner whatsoever as conferring 
on George Mitchell, as Director of Guidance, 
any rights, entitlements or benefits whatso¬ 
ever, as a supervisor or administrator. The 
granting of the right to George Mitchell to 
become a part of the supervisor’s negotiating 
unit, known as the Fort Lee Administrative 
Group, shall be limited to George Mitchell, 
as Director of Guidance, and not to the 
position of director of guidance. In the 
event George Mitchell resigns from the Fort 
Lee School System, his successor, as Director 
of Guidance, shall have no right whatsoever 
to become a member of the supervisor's 
negotiating unit. 

The following personnel are hereby specifically excluded 
from the negotiation unit: 

(a) Superintendent of Schools 

(b) Assistant Superintendent of Schools 

(c) General Elementary Supervisor and/or 
Director of Elementary Education. 
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ARTICLE II 


SALARIES 


A* Salary Schedule and Annual Compensation Differential, 


1. The salary schedule and the annual compensation 
differential for the employees covered by this Agreement for the 
school year 1981-1982 (July 1st to June 30th) are set forth in'- 
Exhibit A,attached hereto and made a part hereof. 

2. The salary schedule and the annual compensation 
differential for the employees covered by this Agreement for the 
school year 1982-1983 (July 1st* to June 30th) ar£ as set forth in 
Exhibit B,attached hereto and made apart hereof. 

B. Withholding of Increment s . 

1. The Board of Education may withhold, for 
inefficiency or other good cause, the employment increment, or 
the adjustment increment, or both, and/or the annual compensa¬ 
tion differential, of any employee upon (a) the recommendation of 
the Superintendent of Schools and (b) pursuant to the provisions 
and procedures as prescribed by N.J.S.A. 18A:29-14, as amended 
and supplemented. 

C. Placement on Salary Schedule. 

1. Adjustment to Salary Schedule 

Each employee covered by this Agreement 
shall be placed on the salary schedule in accordance with the 
present prorating system of steps, except as otherwise set fort! 
in this Agreement. 
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2. Credit for Experience 

Whenever a person shall hereafter accept 
office, position, or employment, covered under this Agreement, 
his initial place on the salary schedule shall be at such point 
as may he agreed upon by the employee and the Board of 

Education. The Board shall evaluate his outside educational 
experience and has the sole right to fix starting salary. 


3. In computing the Administrators’ salaries for the 
school year 1981-82 in accordance with Exhibit A attached, and for 
the school year 1982-83 in accordance with Exhibit B attached, the 
Fort Lee Teachers' Salary Guide for the prior year shall be used, 
i.e. 1981-82 salaries computed on the. Fort Lee Teachers' Salary 
Guide for 1980-81, except, however, as otherwise set forth in this 
Agreement, including Exhibits A and B attached. 
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ARTICLE III 


HEALTH INSURANCE 

1. The Board will provide, at Board expense, for 
employees covered under this Agreement, and their eligible 
dependents, as such dependents are defined and included under 
the following insurance policies, the following health insur¬ 
ance benefits under the New Jersey Public and School Employees 
Health Benefits Plan: 

a) New Jersey Blue Cross hospitalization. 

b) New Jersey Blue Shield medical-surgical, 
including Rider J. 

c) Major Medical Insurance. 

i 

2. The Board may change insurance carriers at its 

option and after notification to FLAG, provided sub¬ 

stantially similar benefits are provided. 

3. The Board agrees to provide for a dental coverage 
plan, the cost of which is to be borne by the Board and the - 
individual employees, as hereinafter set forth, with the New 
Jersey D'ental Services Plan, Inc. for all employees covered by 
this Agreement, together with their eligible dependents, as such 
dependents are defined in the insurance policy. The Board 
reserves the right, at its option, after notification to . 

FLAG to change insurance carriers provided substantially 

similar benefits are provided. The Board agrees to contribute 
toward the cost of the dental plan a sum not to exceed $ 394.80 
per year for each employee covered by this Agreement. Any 
additional cost over and above the $394.80 per year per employee 
shall be paid by the individual employee by way of payroll deduc¬ 
tion. 
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ARTICLE IV 
SICK LEAVE 

1, All Employees covered under the terms of this Agreement 
shall be allowed sick leave with full pay for twelve days in each calen¬ 
dar year. Any unused allowance shall be accumulated. The Board of 
Education may require a physician s certificate to be filed with the 
Secretary of the Board in case of sick leave claimed. 

2. All Employees covered under the terms of this Agreement 
shall also be entitled to the following additional sick leave allowance: 

Sick leave allowance shall be extended beyond accumulated sick 
leave to provide for employees over the extended portion of said 
sick leave {Meaning, the portion that is beyond the accumulated 
sick leave days) regular salary less tll0 peiy of 3 ‘robstitUtG, i-- 3 
substitute is employed, or the estimated cost of employment 
of a substitute,*if none is employed.under conditions 
of extended absence for illness or injury as approved by the 
Board of Education medical director, with the number of days in 
a continuous absence thus to be covered by the difference in pay 
to depend upon the number of days of the employees* accumul¬ 
ated sick leave at the onset of this absence for illness or injury 
according to the following table: 

Days Accumulated Additional Days 

■J - 30 Two days for each day listed in 

the column to the left. 

31 or more Two days for each day listed in 

the column to the left except that 
the maximum will be 65. 

3. The following additional sick leave benefits are operative 
for employees at the time of their retirement, thus in effect establish¬ 
ing for these employees a terminal leave provision: 

(a) Benefits will apply to employees who retire under 
full-formula benefits as prescribed by the N.J. State 
Teachers Pension and Annuity Fund or the N,J. 

State Employee's. Retirement System. 

(b) These benefits shall provide compensation during 
said terminal leave at the rate of the annual salary 
applicable as of the time of retirement, with the ex¬ 
tent of this salary payment to be % of the number 
of days of credited cumulative sick leave as of the 
time of retirement, except that not more than IDO 
days of totally of this payment within the terminal 
leave period shall be allowed. 

(c) The said salary payment within the period of termin¬ 
al leave shall be calculated on the basis of 1/20 of the 
employee's monthly salary rate at the time of retire¬ 
ment as the determinant of the rate of compensation 
which shall be paid within the said leave period for 
each day of said terminal leave. 

(d) In administering this benefit it is expected that the 
terminal leave period will commence at the close of 
a regular school year. 

4 . Any employee wishing to exercise the foregoing sick leave 
provision of paragraph No. 2 above should complete in triplicate copies 
the following "Employee's Statement" section of this form. Exhibit D. 

The employee should then retain the third copy, and mail to the Med¬ 
ical Director of the Fort Lee Board of Education, the first and second 
copies of this form together with the covering note** of justification 
from the employee's personal doctor and also a stamped envelope self- 
addressed to the employee. 



** Note necessary only when more than 5 days of ex¬ 
tended leave Is requested. Doctor’s note must con¬ 
tain the doctor's diagnosis of the employee's apper¬ 
taining illness or injury. 

The employee may expect the Medical Director to mail back to 
the employee the original copy (first) of this form signifying the action 
taken by the Medical Director. The employee should then send this 
completed form to the Secretary of the Fort Lee Board of Education. 

5. The report form titled Employee's Report of Reason for 
Absence, Exhibit E, shall be completed in duplicate with a pen and 
submitted to the employee's immediate superior not later than the 
first day upon which the employee returns rework, following any day 
of absence for any reason. 
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Whenever the sick-leave absence of anyemployee of the Board of 
Education shall have passed ten consecutive working days, said em¬ 
ployee shall submit to the Secretary of the Board of Education by the 
fifteenth consecutive working day, whether or not said employee shall 
have returned to work by said fifteenth day. starting the counting of 
siad fifteen days with the initial day within said absence period, a cer¬ 
tificate from a physician, engaged by said employee, delineating (1) 
the physician's diagnosis of the involved illness or injury, and (2) the 
physician's prognosis of the anticipated date for said employee's cap¬ 
acity for return to his regular employment with the Board ol Educa¬ 
tion. Said proonosis should stipulate any indicated need tor pan-time, 
with extent ttierof, rather than full-time work in said employment, 
and any indicated need for physical or other limitations of activity m 
said employment, with the appertaining period of time tor which seid 
limitation or limitations should apply. 


Tne Secretary of the Board ol Education shall forthwith present 
a copy of said medical certificate to the members of the Fort Lee Board 
■ - - r - 1 -- ftccrd z . ihp 


of Education to - the S esTe tef-y-sf 
CrinorTntpnripnt of Schools. 



ARTICLE., v 

TEMPORARY LEAVE OF ABSENCE 
ALLDWED ABSENCE FOR OTHER THAN PERSONAL ILLNESS 


1. Emeroencv Leave - - Qn ly- cmplc^ -e c - wo f ^ te. q mo r e than ha frf 
lira * cfi e - iO -or- 1 2 1 to - emergency Icov e. 

A total of five days of emergency leave shall be atlovs/ed an employee 
without pay deduction when his absence is necessitated by: 


a) Coun Order . to or an emergency in 

b) Death, critical illness or injury / a member of his immed¬ 
iate family {Father, Mother, brother, sister, husband, wife or child) or 
his in-lavvs (father-in-law, mother-in-law, brother-in-law, sister-in-law), 
an employee's grandparents and employee's spouse’s grandparents, 
plus members of an employee's immediate household. 


The employee may be required to submit to the Board of Educa¬ 
tion, through the- Se-cretary to-the Board of Education 

wj if c^P r -a 

trr. ni. ro ther p- j es - , a statement of the necessity for 
his absence. Incase the employee claims illness of a relative the em¬ 
ployee may be required to furnish the name and address of the attend¬ 
ing doctor and grant the Board permission to investigate the case. The 
Board reserves for itself the right to pass judgment upon the validity of * 
any emergency leave claim and to direct appropriate salary deductions 
in the event that more than five days absence in any one year is im¬ 
perative. 


2. Personal Leave - Annually one day of personal 
leave shall be allowed an employee without pay deduction. Written 
application to the Superintendent of Schools for such personal leave 
shall be made at least three (3) days before taking such leave, 
whenever possible. . The applicant shall not be required to state the 
reason for taking such leave other than he is taking it under this 
Section. 


3. The report form titled Employee's Report of Reason for 
Absence, Exhibit E shall be completed in duplicate with a pen and 
submitted to the employee's immediate superior not later than the first 
day upon which the employee returns to work, following any day of 
absence for any reason. 

A. No employee of the Board of Education shall remain absent 
from said employee's work over more than ten concecutive working 
days for any purpose other than said employee's personal illness or 
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injury except as such employee seeks and receives advance approval 
from the Board of Education, through th e - St - eatery to - E card - &f - 
the Superintendent of Schools, e s inc -t-rt ■- .« ■ ey- fee. to cover said ab¬ 
sence in excess of said ten consecutive working days, with the allowed 
deviation as stipulated in the following statement The Seerct - a fy-^ f 
tht -Borf d -of—the Superintendent of Schools, er—- f? ~ r y- ho, is 
empowered to extend such span of absence beyond said ten day pei- 
iod, up la the next date* on which the Saard of Education will meet. 

ARTICLE VI 

EXTENDEO LEAVE OF ABSENCE 


1. Additional sick leave allowance as set forth in 
Article IV, Sick Leave, paragraph Wo. 2. 

2. The following maternity leave provisions: 

All pregnant employees may apply for a leave af absence without 
pay. Upon request, such leave shall be granted prior to the anticipated 
date of birth and continue for a reasonable period of time to a soec- 
ific date following birth. 

a) Maternity leave shall be granted subject to the following 
conditions: 


1. An employee shall notify th^-Be sr - d -S-e er e tary in - th e 
eas e-of - empf oy- eeE-c -e :4gf>ed to thc-B - &C f d - S e &r - etary V Q if 4 c e 
o r the Of fie c - o f - t&c - Superv is or ■ of -& u it d i f i-gs-& n d- G ro und s. 
-&f- the. Superintendent of Schools a l l - otfo o p-cafto fr , - of her 
pregnancy as soon as it is medically confirmed. 

2. A request for maternity reave shall include a state¬ 
ment from a physician confirming the pregnancy and 
anticipated date of birth. 

3. Exact dates of the leave will be arranged. The partiet 
shall arrange leave dates in consideration of both medical 
evidence and administrative feasibility. 

4. A statement from a physician certifying that the em¬ 
ployee is physically able to return to duty shall be furn¬ 
ished to the Board before an employee is permitted to re¬ 
turn from maternity leave. 

b) An employee's return date to employment shall be ex¬ 
tended for a reasonable period of time at her request for reasons 
associated with pregnancy, birth or other related cause. If the 
requested extension of return date is for other than the begin¬ 
ning of a semester, the parties may adjust the date in consider¬ 
ation of both medical evidence and administrative feasibility. 

c) The leave of absence granted a non tenure employee here¬ 
under may not be extended beyond the end of the contract 
year in whicn the leave is obtained. 
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d) Except as provided above, no employee shall be barred 
from returning to duty after the birth of her child solely on the 
cround that there has not been a time lapse between the birth and 
her desired date of return. However, the employee shall indicate 
to the Board, in writing, that she intends to return to employ¬ 
ment a* least six months prior to the ir.tenced date or return. 
Failure to so notify the Board will be deemed to be a waiver by 
the employee of her right to return from maternity leave that 
year. 

e) The time spent on maternity leave shall not count toward 
fulfillment of the time requirements fiom acquiring tenure, nor 
shall it count toward placement on the salary guide or for senior¬ 
ity. 

f) No employee shall be removed from her duties during preg¬ 
nancy. except upon one of the following: 

1. The Board has found her work performance has sub¬ 
stantially declined from the time immediately prior to her 
pregnancy. 

2. Her physical condition or capacity is such that her 
health would be impaired if she were to continue working 
and which physical capacity shall be deemed to exist if: 

i. The pregnant employee fails to produce a certi¬ 
fication from her physician that she is medically able 
to continue working, or • • 

ii. The Board's physician and the employee's 
physician agree that she cannot continue working, or 

Hi. Following any difference of medical opinion 
between the Board's physician and the employee's 
physician, a physician selected jointly by the Board 
and the employee shall render a binding opinion on 
the physical capacity to continue working. The ex¬ 
pense of any examination by an impartial third physi¬ 
cian under this paragraph shall be shared equally be¬ 
tween the employee and the Board. 

3. Any other just cause. 

g) The report form S-29, titled Employee's Report of Reason 
for Absence. Exhibit E, shall be completed in duplicate with a pen 
and submitted to the employee's immediate superior not later 
than the first day upon which the employee returns to work, 
following any day of absence for any reason. 
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ARTICLE VII 


The parties agree to enter into collective 
negotiations over a successor Agreement in accordance with Chapter 
123, Public Laws of 1974, as amended in a good faith effort to 

i 

reach agreement on all matters concerning the terms and conditions 
!of employment for-all personnel in the negotiations unit for whom 
FLAG is authorized to negotiate in accordance with Article 1 

i 

"Recognition," of this Agreement. Any Agreement so negotiated 
shall be applicable to the aforementioned personnel, shall be 
reduced to writing, and when adopted by appropriate Resolution of 
FLAG by its internal procedures, shall be signed by the Board and 
FLAG. Prior to execution of the Agreement, FLAG'S representatives 
shall notify the Board in writing that they are authorized to 
execute the agreement in accordance with and in compliance with 
its internal procedures. 
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ARTICLE VIII 


DURATION OF AGREEMENT 


This Agreement shall remain in full force and effect 
as of July 1, 1981, and shall remain in full force and effect 
through June 30, 1983, except, however, that FLAG shall have the 
right to reopen this Agreement as of October 15, 1981, for 
negotiations solely and expressly limited to £a) the employees 
cost of the dental plan for the 1982-83 school year and (b) for 
medically related fringe benefits such as eye glasses and the like 
which may be included in the 1982-83 Agreement between the Board 
and the Fort Lee Coalition of Teachers, and for no other purpose.. 


FORT LEE ADMINISTRATIVE GROUP 


FORT LEE BOARD OF EDUCATION 
FORT LEE, NEW JERSEY 



BY: 







_ _ _______ _ _ «/ _ 

Roselin Ottenheimer-President 

ATTEST 




Buono 


- Secretary 


Members of Negotiating Committee: 



Antonio Consoli - Meinber 



Richard Weissenborn - M em b er 


This is to certify that the undersigned have been 
duly authorized by the Fort Lee Administrative Group to execute 
the above Agreement on behalf of the Fort Lee Administrative Groi 
and in accordance and in compliance with the internal procedures 
of the Fort Lee Administrative Group. 












EXHIBIT A 


SALARY SCHEDULE 
July 1, 1981 - June 30, 1982 


1. The Administrators’ annual salaries for the 1981- 
1982 school year shall be computed and determined in the following 
manner: 

a) In accordance with their proper place as a 
regular teacher on the 1980-81 Fort Lee 
Teachers’ Salary Guide, except as otherwise 
set forth in this Agreement, including 
Exhibit A and B attached; and 

b) In accordance with their placement and 
position on the Annual Compensation Differ¬ 
ential Amount for Administrators as follows: 


(1) Principals, Elementary Schools; Director 

of Adult Education; and Assistant Principal 


Years in Service in Annual Compensation 

Above Named Positions Differential Amount 


1 

2 

3 

4 


$ 6,500.00 
7,500.00 
8,500.00 
9,500.00 


(2) Principal - Intermediate School: 

Years in Service in Annual Compensation 

Above Named Positions Differential Amount 


(3) 


1 

2 

3 

4 


$ 7,350.00 
8,350.00 
9,350.00 
10,350.00 


Principal - High School: 


Years in Service in 



Annual Compensation 
Differential Amount 


1 

2 

3 

4 


$ 8,700.00 
9,700.00 
10,700.00 
11,700.00 


c) In computing that portion of the Administrators' 
salary based on the Teachers’ Salary Guide, as 
set forth in a) above, the miximum allowance for 
each Administrator shall be Class III (M.A. + 30 
points). 
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EXHIBIT A 


2. The annual Salary for the 1981-1982 (July 1st to 
June 30th) school year for George Mitchell, Director of Guidance, 
shall be computed and determined in the following manner: 


a) Salary in accordance with his proper 

place as a regular teacher on the 
1981-82 Fort Lee Teachers 1 Salary 
Guide-$ 

-PLUS- 

b) Differential compensation in accord¬ 

ance with his proper place on the 
1981-82 Salary Guide for Guidance 
Counsellors -$ 

-PLUS- 

c) Differential compensation in accord¬ 

ance with his proper place on 1981- 
82 Salary Guide for Department 
Supervisors but not be exceed the 
sum of $ 1,800.00 -$ 






EXHIBIT B 


SALARY SCHEDULE 


July 1, 1982 - June 30, 1983 


1. The Administrators' annual salaries for the 1982- 
1983 school year shall be computed and determined in the following 
manner: 

a) In accordance with their proper place as a 
regular teacher on the 1981-82 Fort Lee 
Teachers 1 Salary Guide, except as otherwise 
set forth in this Agreement, including 
Exhibit A and B attached; and 

b) In accordance with their placement and position 
on the Annual Compensation Differential Amount 
for Administrators as follows: 

(1) Principals, Elementary Schools; Director 

of Adult Education; and Assistant Principa1 

~Z~jc ti J 1 iT"" "t -f m _M “ — "■ ■ ~ '»- ■■■ -- 


High School 


Years in Service in 
Above Named Positions 


Annual Compensation 
Different i a. 1 Amount 

$ 6,800.00 
7,800.00 
8,800.00 
9,800.00 


Principal - Intermediate School: 


Years in Service in 
Above Named Positions 


(3) Principal - High School 


Years in Service in 
Above NamedTPositions 


Annua l Compensation 
Differentia1 Amount 

$ 7,750.00 
8,750.00 
9,750.00 
10,750.00 


Annual Compensation 
Differential Amount 


1 $ 9,200.00 

2 10 , 200.00 

3 11 , 200.00 

4 12 , 200.00 

c) In computing that portion of the Administrators' 
f^K y - taS ? d the teachers' Salary Guide, as sel 
forthin a) above, the maximum allowance for each 
Administrator shall be Class III (M.A. + 30 point: 


13 


2. The annual salary for the 1982-83 (July 1st to 
June 30th) school year for George Mitchell, Director of Guidance, 
shall be computed and determined in the following manner: 

a) Salary in accordance with this proper 
place as a regular teacher on the 
1982-83 Fort Lee Teachers ' Salary 

Guide-$ . 

-PLUS- 

b) Differential compensation in accord¬ 

ance with his proper place on the 
1982-83 Salary Guide for Guidance 
Counsellors -$ 


-PLUS- 

c) Differential compensation in accord 
ance with his proper place on 1982- 
83 Guide for Department Supervisors 


but not to exceed the sum of 
$ 1,800.00 ----$ 

-PLUS- 

d) Ten per cent (10%) of the sum of 

a) , b) and c) above-$ 


e) 


Total sum of a), b), c) and d) = 
annual salary--$ 
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EXHIBIT C 


INTENTIONALLY LEFT BLANK 
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• EXHIBIT D .. 


Ef/.PL OVEE S ST ATE ME NT: 

I was abtent on the following deyfo): 
Absence starting on date ©I _ 


(Month) 


(Dry) 


(V err) 


md extending through date oT 


IMonih] 


(Dry) 


(Year) 


thus mailing a lota! o( employ mam days of absence for this occasion: 
No. of narking deyt absent ___ 


No. ©I dtyt of accumulated ik* luvt at the onjrt of this tSyrtCj^ 


due to the follow inp i linen or Injury 


(fill your persona! doorx's diagnosis if a personal doctor war cornu I led. otherwise your own diagnosis): 


as explained in the htirwilh attached not* (Ihii note rectuary only when more than 5 days of extended leave is <equated) 
1>om my personal doctor; ' 


Name ©I personal doctor 


Full address of personal doctor . 
Date of this doctor's note _ 


t request approval of the Board of Education Medical Director lor the following number of additional days as exierxfed 
leave within the provision of the policy delineated at the top ©1 this form: _ . __ 


(Date signed) 


(Signature o* Employe*) 


(School) 


ACTION OF THE BOARD DF EDUCATION MEDICAL DIRECTOR ON THE ABOVE APPLICATION 

" The lollowing portion ©I this lorm will be- completed by the Medical Director .through his affisring an X mark in the 
appropriate boa. then signing and dating this lorm and subsequently mailing the signed copy 1© the employe* in tha stamped, 
self-addressed envelope thas the employe* has provided. 


I approve the above rrqueeL 


I disapprove the abort request. 


(Date signed) 


(Signature ©f the Mrdical Director) 
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FORT LEE PUBLIC SCHOOLS 
EMPLOYEES REPORT OP REASON FOR ABSENCE 


INSTRUCTIONS: 

For mamtoinir^ *auY>qr kn record Lr-rp'mg,, fbii rrtvjn lorm ahc^U U ccnplriad 'm duE^icarf wirh M pen and 
m-ifrmmmd to rmpJoyv*'* immed*au a-pa^iot ROt Utff plan Tiy T#m bry Lrpon v/hictv Tn* employ** rnurm to ~orfc. 

foUcMnmp rrrt dry ©f ©bvrnc* lor #ny rtMQA. For T+>i* purpoar. irrsmrd<*t* lupro n a* thy Pimcipv) to 

■ n^iom IT* employee B knijf**? for idminiriffTiMf p-’^pcnes **crp1 1^*1 c**r pr^o^r«r« tT-al* aut'mh fS*H »epcri 1 © 

■T* Cjfnw’i# D-*ocr. amj rp*inf curtc dons w*»© w«Vq n^arm rK*n or* *moo< fc^-ki-Tj fclimu lb** f»pon to f*n 

Bo«t) erf Ctiucvl'ion otfk*. 

The hrn < I r fa«d rrwn«j'«iv »/paf "or. n itn Frinc'o^, aHafl rru'm ft* Qa or* copy of tho irpon and prrmoty 
obmh tha oiS*r copy to |N> off** of if* Srcrrury cA rha Eorrti of Education. 

EMPLOYEE'S STATEMENT; 

On It* loTkr-^ing d*y(i} I *31 bt pr inb ^* a*W lor Tt* .following imoii: 

AtrwMa Merlin? on <Ul« •* .. - — - - - ---- - --- _ . , , . — - - - - , _ 

(Mtonlfl) 1D*W |v M i) . 

• **a • * 1 *nr«}p*f tR'Bus*, cut* of - - - - ., - - - I - - .. ^ 

(Mpoinf (Dtrl (VMf) 

T*u» meting 3 »ci*I a>r 3*npipy rrwmmr <Uy* ml *M"M *w lt»W mxjUm: 

He, ©i wb«Liy e«r> *fc*#Rcr _ -_ _ ——- « 


(P*K^ on*, rod fill in piy bU^i on iimv cKrclad, If more TSjir* or* tMvm 

bo* (^ • md 11 * Vi*r*inirf EWibJ 

”] S*i- w>ri Imy €wn p*nuoA«1 lltiwa or njixyl 

EmployMl on >D-rr*©rirh tonind 10 tfryi per ft 

connect ©Tl o— ©d 17 Otyi per y»«. airth additionally »tm 
pirricMi yun *Ucp ■ ad pay (Miin'm, * 


W ipplobii. Ion io 


<r • p* 5 tmploym on 12>moniH 
pon'ofu Kc«»mwl»iid from 


tmr*f*ncy k** Up to 5 «J#y* p m y*» wiil*vi pay <)#dwcion n lor Iff 

town order, or (31 dealti, crilkji 3l » > n> or injwry of a memtun of my imm#d*ii 
f*rnJy flatter # mothar, bDihir, MOB, hinLard, *4i« or (hid) or my ln-li>*n (tilhrr- 
moiNar rii-l^ boihw W i- Ua^ Mnn-in-Ua), an imployrt'l end 

•rnpJcyaa'* KXA/U I pr*ndp*rrnn. P*u« member* of mn tmpfpyH i a m med*<n« Ko-o«#Ko4d 
If for <t**rh, ohkjl Uirmv Or Iryury. n«iy bare Ih* rylaiieniho mi «h* 


Itrwm) I mp : On* (by par f*B withrwl pay dadudon ■ »» p ** c *m*r» nno* lea 
■t nmc* ■ ixtaniad in wrhinp and 1 admiftiffrr «*at y * appro * d par rapoUlont of life* 
IwrtJ of Education 


Aurfdtncr et p«trB®njl confamev. w .iniion, or *^ar> approved in advene* 

by it* Sypa’iRiindrai of Schoo4 or it* froard of Education. . 

Star* occasion and pbet: , 


THIS REPDRT MAY NOT BE CHANGED AFTER FILING 













